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GOLF TOURNAMENT TO BE HELD FOR THE FIRST TIME SINCE 2019

A Hawaii Izumo Taisha tradition returns this community activity and successful fundraiser for
summer — our annual golf tournament! This year is the Shrine. This year for the first time, the funds
the 30TH TOURNAMENT and the first one after the raised by this golf tournament will support SHRINERS
devastating pandemic of 2020 to 2022. Due to the CHILDREN’S HAWAII, which provides specialty
public health restrictions caused by the pandemic, rehabilitation services to children in Hawaii.
we had to cancel our tournament three years in a Behind the scenes at this annual event are
row. But in 2023, we are finally able to resume this numerous volunteers who keep the players happy,
popular event. from the reception desk to the awards banquet,

This tournament was first held in 1991 and which features dinner and prize giveaways made
organized by businessman Edwin Tanabe, who was possible by generous local donations. No participant
Hawaii Izumo Taisha Board Chairman. He looked goes home empty-handed, as everyone is given
at the growing operational expenses incurred by a special “goodie bag with Daikon.” The large
the Shrine organization and had the bright idea to daikon (white radish) are grown at the Honbushin
harness the popularity of golf in Hawaii and have the International Center’s farm in Mililani, and have been
Shrine sponsor a golf tournament to offset some of so popular that some people nicknamed the golf
those expenses. tournament the “Daikon Tournament.” Whether you

This annual event has continued to serve as a fun are a golfer or a volunteer, please join us!
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Golfers sharpen their putting skills before  Volunteers making sure our golfers are These big daikon are a favorite item in
heading out. good to go. our goodie bag.

7/7/2023
$180 per Golfer
At Ewa Beach
Golf Club
11:00 am
Shotgun Start

ACTIVITIES CALENDAR 2023

June 1l First Day of the Month Blessing

June 10 Monthly Worship Service with Great Purification Ceremony
July 1 First Day of the Month Blessing

July 7  30th Golf Tournament at Ewa Beach Golf Club

July 10  Monthly Worship Service with Star Festival (Tanabata)
Aug.1 First Day of the Month Blessing

Aug.7  Hiroshima Commemoration & Peace Service

Aug. 10 Monthly Worship Service

Sep.1  First Day of the Month Blessing

Sep. 10 Monthly Worship Service

Oct.1  First Day of the Month Blessing

Oct. 6-7 Festival Preparations

Oct.8  Annual Autumn Thanksgiving Festival (Omatsuri)
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DEDICATED PERFORMANCES AT THE MONTHLY
WORSHIP SERVICES

On November 10, 2022, following our Monthly Worship
Service, we were graced with a Western harp and vibraphone
musical performance. This was a dedication by a local music
duo called Okini. Subsequently, on March 10, 2023, we were
entertained by an oriental dance performance to celebrate
Girl’s Day. This performance was dedicated by the lapana
Sisters, a local dance duo. In Shinto Shrines, it is popular to
dedicate fine artistic performances to the Kami (Gods) as well
as physical offerings. Kami are willing to accept and enjoy ! .‘ - .
people’s warm performances together with the audiences. If ;:fif:"t'e sounds of Okini vibrated throug
someone would like to plan a dedication at the Shrine, please
contact the Hawaii Izumo Taisha office.
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SEEKING NEW IZUMO TAISHA HAWAII MEMBERS!

As a member of our Shrine organization, you can take your
involvement to the next level and help carry on the 117-
year legacy of our Japanese immigrant ancestors and their
traditions. If you are or would like to help out more at Izumo
Taisha activities, we would be very grateful for your kokua
(cooperation) and offer you good blessings and protection
of Kami (Gods). In the Shinto religion, even if you belong to
another church or temple, you can still be a member of our o s

Shrine and worship Kami. Please contact our office and join A lively dance performances by the lapana Sisters
us! enchanted the audience.

MEMBER’S VOICE
Barriers to Intercultural Communication

By Kenny Kiyohara, MA, MBA
PhD in Learning Design & Technology
Izumo Taisha Member

Through the COVID-19 pandemic, we in Hawaii seem to have been reminded first hand of the fact
that we live in a globalized economy. Our economy heavily depends on the global supply chains and any
disruptions will impact our daily lives in consumer markets such as automobiles, personal computers,
household products, certain groceries and more. The past three years have reminded us the importance
of understanding of how our societies are integrated encompassing geography, political situations and
cultures. For these reasons, it is salient for us to remember that we make efforts to communicate effectively
in our daily interactions and in the diverse workforce. However, there are some barriers to effective
communication.

The first barrier is high anxiety. Anxiety increases when a person is worried about initial interactions.
When anxiety is high, we tend to avoid interactions, and when it is low, we do not care what happens in
the interaction. When we are anxious and unaware of what we are expected to do, it is natural to focus on
anxiety. Thus, during the initial phase of our interactions with another person, it is important to try to reduce
our uncertainty regarding that person. For example, for students from Japan, anxiety over speaking English
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seems to contribute to some degree to avoiding interaction with U.S. students and limiting interactions both
on and off campus.

The second barrier is assuming similarities instead of differences. When you assume similarities between
cultures, one might be unaware of important differences and making an assumption could result in
miscommunication. It is always important to remember that each culture is different and unique. For
instance, cultures differ in terms of the appropriateness to display emotions. It is a well-documented fact
that the people in Japan tend to suppress emotions more than the people in many other cultures. On the
other hand, sometimes we meet people who assume differences more between cultures than similarities.
This practice could lead to failure to recognize the common elements between cultures.

So, what should we do? Well, in short, it is better to assume nothing. For example, it would be better
to ask, “What are the customs of XYZ country?” rather than assuming it is the same or different. Here are
some examples of differences of cultural customs and practices. Meals are conducted in Spain in a calmer
manner than the rushing we are used to in the US. Children are left outside of cafes in strollers in Denmark,
but in the US, it could be an offense with jail time.
Religious practices may differ depending on the
religion as well.

In this respect, schools must respect the religious
practices of those of other cultures such as Muslims
having the need to have a prayer room and time to
pray facing Mecca. At Kansai International Airport
in Osaka, Japan, there are three prayer rooms
inside the facilities to particularly accommodate a
great number of the Asian Muslim travelers from
Southeast Asia mainly Indonesia, Malaysia and
Singapore. Also, many restaurants have been Halal
certified in Japan to appropriately serve the Muslim
travelers. Remember, until recently the Japanese
had very little knowledge of the Muslim practices
and customs.

Having mentioned this, another major obstacle to effective intercultural communication would be having
ethnocentric attitudes. Simply put, ethnocentrism refers to negative judgement of another culture based
on the standards of your own culture. When a person is ethnocentric, one believes his/her own culture is
superior, which would not help develop healthy intercultural relationships.

Lastly, stereotype is the broader term and is commonly used to refer to negative or positive judgments
made about individuals based on any observable or believed group membership. There have been attempts
made by psychologists to explain stereotyping as the mistakes that our brains make in the perception of
other people. Simply, our brain reaches the wrong conclusion whenever the information is ambiguous. In
such a case, stereotypes can cause us to assume that a widely held belief is true when in fact it may not be.
As people continue to use the stereotype, the stereotype reinforces the belief. As such, stereotypes can also
impede communication when they make us assume that a widely held belief is true of any one individual.

In summary, it is always better to ask what the customs are rather than assuming anything. For instance, it
would not be so appropriate to cross legs in a Shinto shrine as on any other occasions in Japan. However, if
we are not aware of this, unknowingly we could be offending some people. So, if you have any questions at
Hawaii lzumo Taisha, feel free to ask questions to the folks there instead of making any assumptions.

[Reference: Jandt, F. E. (2020). An Introduction to Intercultural Communication: Identities in a Global
Community (10 ed.)]
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% P EwaBeach Golf Club Amazonsmile donation service ended in February this year.
2N& $180/person We would like to thank everyone for your support.
(BER, Em. YBA) We accept your donation anytime. Thank you very much.
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